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URBienroneted TEACHER OF MFL - SPANISH

CONTRACT: Full-Time / Fixed Term/12 months (In the first instance)
CLOSING DATE FOR APPLICATIONS: Tuesday, 10*" June 2025
SUITABLE FOR: MPS/UPS or Early Careers Teacher (ECT)

REQUIRED TO START: 1%t September 2025

Are you passionate about languages? Do you thrive in an environment where high expectations,
vibrant teaching, and strong routines drive success? If so, Broughton Hall Catholic High School is
looking for an inspiring Teacher of Modern Foreign Languages (Spanish) to join our ambitious and
dynamic MFL department, teaching Spanish across Key Stages 3, 4, and 5.

This is an exciting opportunity for an Early Career Teacher (ECT), eager to make an impact, or a
more experienced colleague looking to contribute to a team that lives and breathes languages and
outstanding pedagogy. Our department is forward thinking, well-resourced, and committed to
ensuring every student flourishes academically and personally.

We are looking for someone who:

Is an exceptional classroom practitioner with a strong commitment to high-quality teaching
and learning.

Brings passion, energy, and creativity to language teaching and inspires a genuine love for
languages in young people.

Embraces high standards and consistent routines to support positive behaviour and student
success.

Aligns with our Catholic ethos and is committed to nurturing every learner through
compassion, inclusion, and ambition.

Is determined to ensure all students enjoy learning and achieve their very best.

The Trustees are the Sisters of Mercy
Application is by way of the school’s Application Form which is available from the school’s website together

with the Job Description and Person Specification. Please email your application to
recruitment@broughtonhall.com

Broughton Hall Catholic High School is committed to safequarding and promoting the welfare of
children and we expect all staff and volunteers to share this commitment to keeping children
safe. Any offer of employment will be subject to statutory pre-employment checks including
satisfactory references and Enhanced DBS and Barred List checks. This post is exempt from the
provisions of the Rehabilitation of Offenders Act - accessed here - and shortlisted candidates

will be required to disclose any relevant criminal history prior to interview.




